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The Commitment to Value Seafarers’ Benefits
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As an enterprise pursuing sustainable development, the employees are the most important asset
of U-MING MARINE TRANSPORTATION CORPORATION. U-MING attaches great importance to
seafarers, and complies with the regulations from International Labour Organization (ILO) and
Maritime Labour Convention 2006 (MLC2006). U-MING takes the following measures to ensure
that the human rights and benefits of seafarers are fully guaranteed:
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To create a good working environment and living conditions.
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Taking care of the physical and mental health of the seafarers through a professional medical
consulting team.
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Providing entertainment equipment and free internet to relieve the seafarers’ pressure.
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The onboard seafarers are entitled to health protection, medical treatment, welfare
measures and other related social cares.
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During seafarer’s service onboard, his employment agreement shall continue to have effect
while the seafarer is held captive on or off the ship as a result of acts of piracy or armed
robbery against ships.
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To respect labor rights, prohibit forcing labor and child labor. Implementing equality and
fairness on employment and working conditions.
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Any discrimination, bullying and harassment is prohibited. To provide effective and
appropriate suggestion and complaint channels, and ensuring that said channels are equality
and fair for every seafarer.
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